David Lee

Strategic HR business partner with eight years of experience aligning HR initiatives with business goals. Skilled in talent
management, organizational development, and employee engagement strategies.

CONTACT

(555) 456-7890

david.lee@example.co
m

LinkedIn

Seattle, WA 98101

KEY SKILLS

Change management
Employee engagement

Organizational
development

Performance
management

Talent acquisition

PROFESSIONAL EXPERIENCE

HUMAN RESOURCES BUSINESS PARTNER | GLOBAL TECH ENTERPRISES,
SEATTLE, WA
MAY 2019 — PRESENT

e |mplemented performance management system, resulting in a 20% increase
in employee productivity

e | ed organizational development initiatives, improving cross-functional
collaboration by 30%

e Developed talent acquisition strategies, reducing time-to-fill positions by 25%

SENIOR HR GENERALIST | INNOVATIVE SOLUTIONS, SEATTLE, WA
AUGUST 2015 - APRIL 2019
e Managed employee relations, decreasing turnover by 15%

e (Conducted training programs, enhancing leadership skills across
departments

e Collaborated with management to align HR practices with business objectives

EDUCATION

e Master of Science in Human Resources Management
University of Washington, Seattle, WA



