Jamal Beaumont

Director of Nursing Education

Nursing education leader with 12 years of experience managing clinical training
programs and budgets across multi-campus health systems. Reduced training
cost per learner from $713 to $348 by renegotiating vendor contracts,
consolidating duplicative programs, and shifting courses to Canvas for a 280-
nurse workforce. Holds a Certified Nurse Educator credential from NLN and

applies Canvas, Relias Learning System, and Microsoft Excel to deliver fiscally
disciplined education operations.

CONTACT INFORMATION PROFESSIONAL EXPERIENCE

Director of Nursing Education | Animas Valley Regional Medical Center, Durango,
CO
2020 - Present

§, (970)555-0132

@ jamal.beaumont@example.com
e Reduced training cost per learner from $713 to $348 by renegotiating
vendor contracts, consolidating duplicative programs, and shifting 4

|E} Durango, CO 12345
courses to Canvas for a 280-nurse workforce.

EDUCATION e Managed an annual education budget of $197,400 across 3 campuses,
tracking expenditures monthly in Microsoft Excel and finishing each fiscal
MSN, Nursing Education year within $1,910 of plan.
Colorado Mesa University, Grand
Junction, CO

2012 -2014

e Assessed clinical education needs across 7 departments using surveys,
observation rounds, and post-event evaluations to prioritize quarterly
training calendars.

Bachelor of Science, Nursing
Colorado Mesa University, Grand
Junction, CO

2008 - 2012

KEY SKILLS

e Education Budget Administration

o Needs Assessment Design
e (Canvas

® Relias Learning System

e (OBRA Compliance

e Microsoft Excel

e Adult Learning Theory

e Preceptor Development

e Accreditation Readiness

e Clinical Competency Evaluation

Maintained weekly office hours totaling 6 hours to advise 14 preceptors
and charge nurses on continuing education credits and career
progression.

Nursing Education Manager | La Plata Creek Community Hospital, Bayfield, CO
2017 - 2020

Administered a $143,800 departmental education budget, reallocating
$21,300 from underused lecture series to bedside skill labs that served
194 nurses annually.

Lowered training cost per learner from $624 to $418 by converting 3
instructor-led orientation modules to a blended format in Relias learning
system.

Stayed current with evidence-based practice developments by attending
4 national nursing conferences per year and summarizing findings for the
education committee.

Assessed patient teaching needs for 23 med-surg beds by reviewing
readmission data monthly and adjusting discharge education materials
within 5 business days.

Clinical Nurse Educator | San Juan Basin Health Network, Cortez, CO
2014 - 2017

Controlled a $78,100 education line item for a 73-bed long-term care
facility, keeping spending within $941 of the approved total each quarter.

Reduced per-learner training cost to $487 for 112 nursing staff by
scheduling skills fairs during shift overlaps and cutting overtime hours by
36 per quarter.

Held 4 scheduled advising hours each week to counsel new hires on
OBRA-required competencies and individual learning plans.

CERTIFICATIONS

o Registered Nurse, State Board of Nursing | 2012






